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What YOU can do
You may be thinking that you can’t do a thing to beat the giant. You can. Tons of towns have beaten Walmart. We have people who want this, so we need to act as soon as possible…
Ways to act and help the cause:

· Get others to help you

· Teach your neighbors about Walmart

· Get involved—make a poster, pamphlet, or flyer

· Write a letter to the editor of a newspaper

· Write a letter to our First Selectman

· Find more people who oppose the Walmart and form a group.

And most importantly: 

· Don’t give up
For more information about the truth about Walmart, and the fight against it, visit:

· www.brooklynforsensiblegrowth.org
· www.nobrooklynwalmart.webs.com
· www.stopbrooklynwalmart.com 

· www.walmartwatch.com
· www.wakeupwalmart.com
� HYPERLINK "http://www.nobrooklynwalmart.webs.com" ��Brooklyn + Walmart = ERROR� Newsletter #1





Uh-Oh…


Just glancing over that information could mean trouble ahead for us! If Brooklyn got a Walmart, tons of things could go wrong! Businesses lost! Traffic! Crime! Pollution!


We don’t need one. We don’t even need the jobs. Most of the employees would come from surrounding towns, and we won’t know who they would be. 


Do we even need one?


No!!


We have two Walmarts and a Target surrounding us. We don’t need one. So why us? Because we are just the next exit over…





Why? I think you may very well know. But, in case you don’t, here are some quick facts:


-Your Taxes Subsidize Wal-Mart. One 200-person Wal-


Mart store may cost you—America’s taxpayers—up to $420,750


per year or about $2,103 per employee.





-Poverty Wages. By paying wages that are below the


poverty line and therefore forcing employees to rely on


government welfare programs, Wal-Mart shifts costs to taxpayers,


communities, and responsible employers.





-Taxpayer-Funded Health Care. Wal-Mart’s health


benefits are so poor, Wal-Mart employees are being forced to


seek taxpayer-funded public assistance. In 11 of the 12 states


that have disclosed employers who have employees on Medicaid,


Wal-Mart tops the list.





-Gender Discrimination. Wal-Mart faces the largest gender


discrimination case in U.S. history, involving 1.6 million women.


In the lawsuit, Wal-Mart was forced to reveal that women made


up 72% of Wal-Mart’s hourly workforce but accounted for only


15% of store managers (1998-2002).





-Loss of Community Business. An Iowa study


showed that in the decade after Wal-Mart arrived, the state lost


555 grocery stores, 298 hardware stores, 293 building supply


stores, 161 variety stores, 158 women’s apparel stores, 153


shoe stores, 116 drugstores, and 111 men’s and boys’ apparel


stores


-(wakeupwalmart.com)








Say no! to the new walmart for brooklyn!
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Wal-Mart negatively impacts the


environment, traffic and sprawl





· In October 2004, the United States sued Wal-Mart for


violating the Clean Water Act in 9 states, calling for penalties


of over $3 million and changes to W-M building codes.





Wal-Mart doesn’t care what your


community thinks





· Wal-Mart real-estate manager Jeff Doss spoke about an oftcited


remark by company founder Sam Walton that Wal-Mart


would not build stores in towns if the residents did not want


them. “Were that the case,” he said, “we’d never build a store


anywhere.”


Wal-Mart forces local small businesses to close


· Studies in Iowa have shown that some small towns lose up to 47% of their retail trade after 10 years of a Wal-Mart


store moving in nearby.








			-(wakeupwalmart.com)





Wal-Mart’s lower wages mean less money for all workers in communities





· In one study, Southern California municipalities estimated that for every dollar decrease in wages in the southern


California economy, $2.08 in spending was lost— the $1 decrease plus another $1.08 in indirect multiplier impacts.





· Wal-Mart’s pay is so low, often below the poverty-line, it actually drives down wages for all workers, not just retail. In


fact, according to a recent study, when Wal-Mart moves into a community wages decline by 5% for all workers.





Money spent at Wal-Mart does not stay in


the community





· In Virginia, for example, 60 cents of every dollar spent


downtown, stays downtown — compared to just six cents for


every dollar spent at a so-called “big-box” store, such as Wal-


Mart.








The Effect on OUR Town!








Taxes and YOU





• Wal-Mart’s failure to provide affordable health care for


all of its employees has resulted in a cost to taxpayers of


$210 million and counting.





Wal-Mart costs a community


up to $420,000 per year


• These costs come from many public assistance


programs, such as $108,000/yr for children’s health


care costs, and $42,000/yr for low-income housing


assistance – per store! 





• The first ever national report on Wal-Mart subsidies


documented at least $1 billion in subsidies from state


and local governments.





• A Wal-Mart official once stated that “it is common” for


the company to request subsidies “in about 1/3 of all


[retail] projects.” This would suggest that over a


thousand Wal-Mart stores have received taxpayerfunded


subsidies. 





Workers and the Wages


-Walmart associates DO NOT receive enough money to support a family—only $17,200. 


-In 2001, the last year for which Wal-Mart has released figures, sales associates, the most common job in Wal�Mart, earned on average $8.23 an hour for annual wages of $13,861. The 2001 poverty line for a family of three was $14,630





-Wal-Mart could give each of its employees a $1 per hour raise


without affecting their $10 billion in profits, by only raising prices one half of one penny per dollar item. For instance, a $2.00 pair of socks would then cost $2.01. This minimal increase would annually add up to $1,800 for each employee. 








The Complete guide to the true walmart





Wal-Mart and Health Care





• Of a total U.S. workforce of 1.39 million in October 2005, 57 percent (or 775,000) Wal-Mart workers had


no company health care.





• Wal-Mart’s health care expenditures per worker


actually declined by 3.5% during the period of 2003-


2004, according to Wal-Mart’s latest filing with the


Internal Revenue Service. Meanwhile, Wal-Mart’s


profits increased to $11 billion in 2005.





• The cost of the Wal-Mart “Health Care Crisis” for


2005 is estimated at $1.37 billion.





• Based on Wal-Mart’s growth projections for 2006-


2010, the Wal-Mart “Health Care Crisis” will cost


taxpayers an estimated $9.1 billion over the next five


years.





• Despite Wal-Mart claiming only 5% of its workforce


is on public health care assistance, based on the


available data, it is estimated Wal-Mart averages


13% of its workforce on public health care


assistance. The 13% figure is 3.25 times higher than


the national average of 4% for all employers.





• A 2004 internal leaked memo from a top Wal-Mart executive revealed that 46% of the children of Wal-


Mart employees are either uninsured or on taxpayer funded public health care programs.





• “Our critics are correct in some of their observations. Specifically, our coverage is expensive for low income


families, and Wal-Mart has a significant percentage of associates and their children on public


assistance.” – Susan Chambers, Executive Vice President for Benefits





• On average, large firms (200 or more workers) cover approximately 68% of their employees. If Wal-Mart


were to reach the average coverage rate, Wal-Mart should be covering an additional 260,000 plus


employees.








